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No. 400-28/2007-Pecs:{ Date: 30% May, 2007.

Ta
All the Heads of Telecam Cireles/
Metro Districls/ Maintenance Regions/
Prajects/ Stores/ Factorics
BRBRAITT/ALTTC/ITI Bills/NAFTEM &
All ather Admifistrative Unis,
Bharat Sanchar Nigam Limited

Subject:  Clarification on various points/issues relating to the

Executive Promotion Policy - reg.

A number of references from Circles as well as from Unions/Assiciations

requesting for clarification on

w0us points/ issues relaling o the executive

promotion policy order dated 18012007 were received by this office. The

‘poin:
thereon are given as nnder:

/ issues recewved from them have been duly considered and clarification

L. Points of clarification T Clarification

Dati or with teferenee to the date of | already retired or

upgradatiin. osder, shall be cxempited
| from such tesining

Whether e fwo worls Trining as | 10 wil commence et fhe dae of
preactibed in psra 1O} 15 o | igsunnce of time bound promotion ofder.
Commence with relerénce to the Duc | Howeer, the  Executives who - have
retiring within a
e of time bovnd promotion orde? | perind of two years G the date of

issuance of time bound DA scale

2 [ respeat of the Execulives who | The provisions of pars 1O[1[[7] are aell
decide to avail the optior usudet par: |
LOM[d)(7], whethet the next time | Executv

A L1)ib)3.21

| uggradation will wranted only after five

explanistory. The promotion availed by

way of preacribed option
Bound promotion will be allowed (b | will be tratod as the frst fime bound
them afier four years as per pare | DA seale upgradation grnted to thets
11[BI3.1) or after five years an per | and subsequent time bound DA scale

vears as stipulated in para LO()(b)13.2)





[image: image2.png]i) After how many years, the first tme
bound promation will be granteil to
those exeeutives. who have availed
post based promation art D1 10,2004
or before?

il Some executives hive opted far the
IDA pay seale aftes 01.10.2000 from
thelr nest regular promotion s per
provision of para 4 of DOP & PW OM
fo.  AABET-PRPW (D) dated
05.07.89. Whether their first financial
up gradation 15 to be considered alter
four/five/six vears from the date of
DA placement  given  afler
01.10.2000%

il IDA pay scale 6f JAO was lawer

thiin the current DA spale of 9850-
14600 during the period  fom
01.10.2000 ta 31082001 Whethier

the sald perod of lower scale is to be
clubbed with the upgradited seale of
Rs. 9850- 14600 for determining the
eligibility of these JAOS for their tiext
DA acale upgradation?

iv] Wherever the JAO/AD s been
promoted @5 AAO/ST. AO or CAO on
regulur/ad-hoc basis nfter 01.10,2000
and belore 01,10.2004 as per eatlier
promotibn polices, It may be clarified
s w whether the eligibility for the
fitst financial up gradation i 1o be
considered on completion of four
vears  fom the date of their
Fegulne/ad-ioe promotion as AAO/St.
AU o CAQ.

9] T some cases, the senior officers
were mot  considered for oo
promotion  due to pendency af
disciplinary cusvs. Consequient 1o
diopping  of  the  charges  or
exoneration subiequently, the ol hoe
promation to such officers was given
prospectively. Whether tese officers
will be treated as promoted on ad-hoc
basis from the date of promotion of
their juriiors for the tine bourd up
gradation  under thia  poliey or
sthenvise?

o ¥) - The essence of eligibility for tme
Dbound IDA Seale Upgradation policy i
the residency period in current 1DA Pay
Seale with reference to prescribed review.
date, subject o fulfillment of other
related conditions us laid down in
Executive Protiotion Policy. As such, the
first time bound upgradation eligibility

shall e determined as per the
provisions  contained  in paca
Lofblf3.1)





[image: image3.png]1] How the IDA scale residency shall
be computed for those executives who
had been promoted by DOT/BSNL
under post based ad-hoc promations
made  with approved periodical
technical breaks?

i) In respect of ad-hoc STS of
Accounts and Finance Officers,
DoT/DTS/BSNL Hars. ordered adhoc
‘promotion to the grade of STS prior to
Feb 2004 and thereafter, from August
2004 onwards. For the intervening
period ie. February 2004 to August
2004, Circlea were autharized by
BSNL Hara,, to make local officiating
arrangement to the grade of STS.
Whether the period from February
2004 to August 2004 neceds to be
taken as a technical break or
otherwise.

T8 U] Technical break periods are t be
regulated as prescribed under para
1.0(1)(d}(3). However, in case of any doubt
with regard to treatment of any technical
break in @ particular case, necessary
clarification can be sought from the
cadre controlling authority, which
ordered the said adhoc arrangement.

In cases of Dies-non with break-
in- service, whether service after
break has to be counted afresh or
on continuous basis?

Period of IDA Scale service before
dies-non with break in service shall
not be counted for time bound IDA
scale upgradations or post based
promotion unless otherwise ordered
by competent authority in any
specific context.

i Whether the time bound,
promotion given after 01.10.2004
under earlier time  bound
promotion  palicy needs to be
withdrawn without giving any
option to the Executives, as the
option is restricted only in respect
of time bound promotions given on
or before 01.10.20047

i) Whether the option as one time
relaxation available in respect of
earlier time bound promotions like
ACP/In-situ_etc. of GOl can be
extended to AAOs /Sr. AOs also?

) and &) - Provisions of para 1){@)(7) |
and (8) of Executive Promotion Policy
are self explanatory.

‘Whether the benefit of one
increment will be admissible in
case of promotion to the grade of
Sr. AO after 01.10.2004 to an
Executive after he avails the first
time bound IDA Scale Upgradation
under Exccutive Promotion Policy
‘before 01.10.2004 ?

No, as Sr. AO is not a substantive
grade as per Executive Promotion
Policy provisions (Post based).





[image: image4.png]Whether DDG/GM/CE (Civil/CE
(Elect)/ Chiel Architect/Jt. DDG
[BW)/ DGM/SE (Civill/SE [Elect)/
Sr. Architect can be noluded in
the Screening  Committee for
considering  time  bound  scale
upgradation from. the scale of
13000-350- 18250 1o 14500-350-
18700.  Similarly, whether CE
(Civill/CE (Elect)/Chief Architect
can be included in the Screening
committee for upgradation from
the  scale 14500-350-20800 o
16000-400-20800 2

Conatitation of Screening Commitiee
as indicated in the promotion policy
order dared 18.01.2007 is to be
followed,  Wherever necessary. CGM
concemned can co-opt GM/DGM level
aificers from other units,

Fow the pay anomalies arfsing out
of pay fixation on grant of time
bound pramotion policy will be
settled i excontives ask for pay
prity with reference to Senior
JJunior clause or other provisions
of FR/SR?

The provisions contained in Para
L{l){d){6) are self explanatory.

1o

Whether the benefit of one extra |

increment  will be  granted to
fxccutives  on  officlating
promation to the higher posts of
the same seale in which they have
beett placed under DA scale
upgradation.

No, the benefit of one extra
increment  under  the  Executive
Promotion policy will be granted 1o
executives only i cases of ad hoe or
regular promotions ordered by
Corporate Office.

[

It is stipulated in Para 1.0(I){v) of
Executive Promotion Policy order
that on being found fit for DA
Scale upgradation, fixation in
FR22 (1){a)(1) shall be allowed. It
feeds to be confirmed whether
aption clase under FR 22(1)()(1)
is available, particularly for opting
for the nest increment date.

Yes

12,

Whether the time bourid DA Scale
Upgradation is alsa applicable 1o
the Exceutives retired on or after
01.10.20047?

Yes,





[image: image5.png]The above clarifications are issued with approval of competent autharity.
The circles are accordingly requested to complete the task of granting [DA scale
upgradation at the earliest as per Exccutive Promotion Policy order dated

18.01.2007 \01
(8. K. Choudhary )
Jt. Dy. Director General (Pers)
Copy to: -
1. PS to MOC & IT/MOS [C & IT]
2. CMD, BSNL New Delhi,
3. All Directors, BSNL Board New Delhi.
4. CVO/DDG (Estt)/Director (Staff)/US (STG-I), DoT
5. CVO/ DDG (Pers.)/DDG (EF/Jt. DDG (EF)/Jt. DDG(Pers.)/CLO(SCT)/

ADG(Pers.I), BSNL CO,
. Associations/ Unions,
. SO,Admn.] l/ﬂ/css/m/?wbdl/cash/?munn/mswuom BSNL CO
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10.AD [OL] for Hindi version
11.8pare Copy/Order Bundle.

VKSinng 305" OF
Section Officer (Pers.l)




